
 

Person Specification – Inspector 

Qualifications 
 

Essential/ 
desirable 

1.  Qualified teacher1  E 
2.  Degree, or equivalent E 
3.  Other relevant study D 

 
Essential Requirements Essential/ 

desirable 
4.  Have the permission of the chair of governors, the chair of directors 

or employer, where appropriate, to undergo all mandatory training 
and accreditation and undertake inspections 

E 

5.  Be proposed for the role of an inspector by a diocese E 
6.  Be willing and able to complete the mandatory training programme 

provided by the Catholic Schools Inspectorate 
E 

7.  A commitment to ongoing mandatory training at diocesan, regional 
or national level 

E 

8.  A commitment to the absolute requirement of confidentiality E 
9.  Enhanced DBS check with barred lists and be registered on the 

Update Service 
E 

10.  Be able to provide certification confirming they hold public liability 
insurance 

E 

11.  Be committed to, and publicly supportive of, diocesan policies and 
processes 

E 

12.  Be willing and able to undertake a minimum of one inspection per 
term 

E 

13.  Be prepared to lead an inspection when required E 
 

 
1 There is more than one means of ascertaining this, for example by holding DfE Qualified 
Teacher Status (QTS), by other equivalent or higher professional status, such as Chartered 
Teacher, or equivalent (including training-related qualifications) for further education and skills. 
For those dioceses who currently use experienced inspectors who lack this criterion, such 
inspectors may, at the discretion of the diocese, still be considered eligible until they retire from 
inspection. No new inspectors could be recruited that do not meet this criterion. 



Personal and professional attributes Essential / 
Desirable 

14.  Practising Catholic2 E 

15.  Be one of the following in a school judged to be good or better under 
both statutory3 and denominational inspection: 

a. A current or recent4 holder of one of the three posts 
defined as a reserved post in the Bishops’ 
memorandum; 

b. A current assistant head teacher; 

Or be one of the following: 
c. A current or recent4 holder of an equivalent high-level 

leadership or advisory position within a relevant 
education setting; 

d. In exceptional circumstances, an experienced 
inspector of Catholic schools who has attended all 
mandatory5 training, who has continued to be actively 
involved in Catholic education; 

E 

16.  Can demonstrate a deep understanding of Catholic education E 

17.  A strong personal commitment to Catholic education E 

18.  A deep and secure knowledge of the National Framework for the 
Inspection of Catholic Schools, Colleges and Academies 

E 

19.  Competence in IT and confident in using Microsoft Office, including 
formatting documents. 

E 

20.  Ability to communicate effectively and sensitively, in writing and 
speech. 

E 

21.  Express judgements clearly and robustly supported by strong 
evidence  

E 

22.  Respect diversity, inclusion and equality E 
23.  Communicate with clarity and honesty as an effective team member 

and deliver findings with conviction and sensitivity.  
E 

 

The Catholic Schools Inspectorate Application Form must be fully completed. The 
supporting statement should be clear, concise, related to the Inspector job description 
and person specification, and should not exceed 700 words in length. 

 
2 For applicants who are not clerics or religious, this will be ascertained by means of a priest’s 
reference. See Appendix 6: Definition of a Practising Catholic. 
3 This includes inspections undertaken by Ofsted, Estyn or an approved inspectorate pursuant to 
any statutory power or duty or the requirements of any funding agreement or conditions. 
4 Recent means in the last five years. 
5 To be defined by Catholic Schools Inspectorate 
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